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'CONCEPT REPRESENTS & MAJOR STEP FORWARD IN CORRECTIRG

DEFERRED. TELEPOUCHE
(
(
cs 5128585 ok} PAGE €21
Be PLESSET ‘ m3T: J71E32L SED E4 WASHINGT 271827 '
: —————— 2:!"1 (’-\A —_“A—J/ T (
CONFPIDENTILL ‘ | . A .
DYFERRED TELEPOUCE 3713247 WASUINGTON 271£27 PRFINL £ [
m¢: ALLCC. | I
TQ:  ALLOC AMD
(
(
FROM: D/CO (
SURJECT: ALLCC 145 - BANDING PaY SYSTEM FOR TELECOHMUNICATIONS.
QFFICERS

EXEMPTED ADDRISSRES WILL RECEIVI POUCEED COPIES.

1. ON 17 AUGUST, WE SUBMITTED A PROPOSAL ¥CR CRE&TIQN CF A
vDED P4 STeEM T {F OFFICE COF PERSONNEL (OP). TEIS NZW PAY
BANDED PAY SYSTEM TO TEE OF BT SNEOUITIES

FOR CUR TFLECOMMUNICATIONS OFFICERS, AND OP HAS BEEN REQUESTEL TO

PAXT TET MECESSARY STFPS TO SECURE APPRCVAL CF THE PROFOSAL ¥oR

IMPLTMENTATION BY TEE FIRST P4Y PERIOD IN OCTOBER 1¢24, OR AL
APPROPRIATE DATE TEZREArTER.

2. THE PROCEDURES PRESENTED BELOW ARE TEE & OF 4 TaSX
FORCE TEAT WAS TGRMEZL ON 7 JUNE COMPRISED OF REPRESEINTLTIVES EROM 0c
AND OF, AND YOU SHOULD RECOGNIZE WE ARE IN THE FORLIRONT COF ThIS
ORCANTZATION BY PROPOSING SUCE 4N EXPERIMENTAL PROGRAM. IF ADQPTED,
YCU SEQULD ALSC REALIZT THAT SOME FINE-TUNING MAY BE RIQUIRED AS'WE
FROGRXSS. LT4ST BECOMET FAMILIAR WITH TKIS INFGRMATICN SO WE CAN
WORY MORE BEFFFCTIVELY TOGETHER IN TEIS ENDEAVOR:

trd

IIIT m
S

t

t b

.. CONVEIRT ALL TCO SERIES BNMPLOYEES FROM G5 70 THE“%PPROPR;AT
IEVEX#AND INCRZMENT OF THE NEW PAY SCEEDULE (SEE ATTACHMENT F} ON
TEL FIRST DEY OF THE FIRST COMPLETE PAY PERIOD IN OCTCBER 1584 CR A4S
SOON AS APPROPRIATE TEEREAFTER. ALL TCC CCCUPATIONAL SERIES
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I
g4 5128595 PO PLGL 222 |
¢ T0T: 2712337 STP & SASHINGT g7isem ; (
FMPLOYEES, INCLUDING TEGST ASSIGNTID TC CTHFA ORCANIZATIAN |
COMPONENTS, WILL BE CONVERTED o5 ohp o Dapra SHCARIZATION o«
S, WILL BE CONVERTED 70 THE EXPURIMENTLL TAY SYSTEM.. ,

. ALL WITHIN GRADE INCRTASES (¥GI) TEAT WERET T0 BE EFFECOIVE
ON OR PEFORE %¢ SEPTEMETR 1865 4ILL 3% MADE EFFTCTIVE FOR ELiEIﬁLEL |
EMPLOYZIES AT THE TIME GF CONVERSICHN GN £ PRORATA BASIS. :
. Cy
f

C. &4L1 0C UNIFCRM PRCMCTION SYSTEM (UPS) EVALUATION T¥F2CISTS

v £ v © 4L L Ua a0 S
TEROUCH FEBRUARY 1985 YILL BE CONDUCTED USING CURRENT TVALUATION 4ND
PROMOTION CRITERTA. PLY THCREASIS DURING THIS Spp1od 4ILL T3 IN THE
FCRNM CF COMPARABLE LEVEL PTOMOTIONS.0R INCREMENT ILCRIASES. o

L T . T . Y

D. ALL RECOMMENDATIONS FOR QUALITY STE® INCREASES (2SI) TOR
TCO’S MUST BE SUBMITTED PRICR 20 1 OCTOREIR 1984. CEOSE PONDINA (
APPROVAI AND MADE EFFECTIVE AFTTR 1 CCTOSEZR 1984, WILL BE IN MEE
PCRM OF TYC INCRIMENT INCRTASTS. ) (
E. FEMPLOYZES AND NMANAGEIRS IN ALL COMPONENTS WILL BE PAOVIDED
NEW PERSCNNIL EVALUATICMN CRITEXIL FOR UST UNDER TEE FLPERIVELTLL
SYSTEM. TEiMS WILL PE APPOINTEZ T3 FDUCATE MAKAZERS AND EMC-OTTES (
O THF BANDIKC TYPIRIMELT iND THED NEW DVALUATICN PROCEDUZES 70 2i
USED. FOR TEIS DXPIRINENT, TYI TEAM COMPOMENT IS DEFINID 45 TEZ

CRGENIZATIONLL FLIMENTS Uf“?% CURRENT PULICY THAT HAVE BEIN
pLL GST PJQSOﬁVE EVALUATION R*bPOhSIDILILY.

7~

: F. COMPONENTS “Iub SUIMIT COMPLETED P“PFOP[&NCE ESS ZESMENT
FORWMS (ALTnC"VTNT.A) TO_HZADQUARTERS IN ACCORDAKCE WITH TEE KEWLY
ESTERLISHED PAR AND EVALULTION SCEEDULD (ATTACEMENT E). PiRr
NARKATIVES SHOULD ADDRESS TEE FACTORS LISTED ON THE PERFORIANCE
ASSESSMENT FORM AND THE HEATDOUAATZRS REVITY BOARD WCRZSHEET
(ATTACHMENT R2). INITIALLY, INCREMENT INCRZASES AND PROMOTIONS
BETWEXN LEVELS WILL BX RECCMMENDED BY COMPONENT MANASFRS AND

"REVIZWED BY HZADUARTIRS REVIDY BOARDS. LL RECOMMENDATIONS ARE
SUBJECT TO THE ALPPROVEAL OF THT I,CO0.

~3

FORMS, -PROMOTION CRITZR {ATTACHMENT C) AND EFALQUARTERS REVIZY
ROARD WOR«SHEETS, WILL PBCVIIDE TEE D/CC RANY-ORDER- LISTS. BY LEVEL
CF EMPLOYEES RECOMMENDED rOR PR0,0TIOA AND/OR INCREMENTAL o
INCRIASES. EMPLOYEES DO NOT HAVE 70 BE ASSICNED A CATERQRY I
DESCRIPTOR TO BE CONSIDERED rOn s MAXIMUM INCREMENTALL INCREASE OR

r~ "~~~

G. HELDOUARTERS AFPOINTED BOARDS, USING PERFORMANCE ASSESSMENT
Ia
D
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PEOMOTION. ALL PR
CNCE ANNUALLY rOR
INCREMENT INCAZASE
POSSIELE TC TEF IN

OYCTIGN AND MERIT PAY INCREASES YILL EZ FFFECTED o
EMPLOYEES IN TSE EXPERIMINTAL P2Y SYSIn, A
S iND PROMOTIONS WILL -BE DETERVINTD &S NEAR A4S

D OF THTY FISCAL YEAR.

E.  ANNUZL EVALUATIONS UNDER THE EXPERIVMENT §IZL 3E COMPLETED
PRIOR 10 AUGUST I4CKE YDAR. TRAINEES IN LEVEL I MEY Bi LHAADED ‘
INCREVENT INCREASES OUT GF CYCLE USING CAITERIA ESTsELISZZD 702 TEAT ‘L
LEVEL. | h
_I. IMPLOYFES BFING CONVERTED IC OR FRCM TEZ S SCHEDILY WILL x
CONVI®T AT EQUIVALINT OF NZAREST SALAAY WITEOUT SEL.27 DErilIv. !
!
. EMPLOYEES WED ¥AVE ALIDADY ACHIZVED MILIMCM TCO TULL L (

PERTORMANCE CLRTIFICATION AND WHO ARE CONVERTEL 70 TETS Pov opeangro
WILL FOT EF RZOVIRID TO MEIT NEW CERTIFICATION caimists, - -ChooULE

T N L .

. énvr?EORMAMCE ASSESSMENT FORM FOR EMPLOYEXS TRALSFT2IILG |
FROM CNE CC CONMPONENT TO ANOTHER WITEIN &N EIVALUATION CYCLY wILL 3T -
COMPLETED AND FPORWARDTD 70 THE GAINING CONMPONENT. THE ZAINILS - (C
COMPOITNT w{LLvoﬁﬁFORM THZE ANNUAL EVALUATION OF THZ EMPLOYEZ N
ﬁCCg:thN:T “ITE THE EVALULTION SCEEDULE, JIVING FULL CONSIDTRATICH
TC THE REASSIGNMENT EVELUATION(S) PROVIDED EY OTHER CCMPONENTS -
DURING THE FVALUATION YZaR. ' f
|
|

N

P~

- L. THL PERFORMANCE ASSESSMENT FORM SHOULD BE CONSIDERRLD i
COUNSELING TOOL &ND MUST BE DISCUSSED WITE THET EVPLOYEE UPON

REQUFST

UoLe

o .

M. RECCOMMINIATICNS FOE INCREMENTAL INCREASES WILL 3E STAT '
R oy iy i E TATED IN
THE FOLLCWING TEAMS: MAXIMUM, MEDIAN, MINIMAL, AND NONE

M. WHILT 17

iy :COGNIZED THA AR RALT S Al D& ;1
FOB TPCEFt.qun, T E HAT PAR RATINGS AND RECCM‘LI\ LTICHNS

TN
';%ngég ESCaLiTE, SENIOR MANAGERS WILL ENSURF
PH ORMERS RECFIVE MAXIMUM EMINTAL INCREASET
QUTST ”“Ihu PIRTOIMESS NMEDIAN IPCDEMEPT“LI?RCPg}g:S ggg A%ggf"io >
PerOQ ERS MIFIMAL ILC?DV“ATAL INCREASZES, uhIchLv BELOW —VanuE
PERF Cffdns CaN RICFPIVE A& ONE INCREMENT INCAFASE. EMPLOYFIS WHO DO
NCT“[HLT %CCEPT“MLL STANDARDS WILL RECEIVE. NO ILCREALST 0: TED
cqf NT EVALUATION P:?qu. TEE D/CC WILL DVALUATE PuPDOIEPT CAIEFS
ON IR DISCRETIGN IN RECCOMMENDING INCREMENTAL INCAEASES.
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0. TFOR PROMOTIQN BETWEEN LEIVEIL z
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VSLULTICNS BY HEADQUARTIRS REVIZW 2OARDS,
VORISHFETS, REMPLOYETS RICOMNENDED ror BRAM
LEYEL, MUST EAVE S4TISTIFD TET PRPLT
INTC TEAT LEVEL. RERECUISIE

bl

Q

PERC

AND THE REMAINING Z2 PERCENT WILL BE B
S

C )T

COMPONENT ZVALULTIONS 3EQU
IMPLOYEES-=-PREFIRLETY TNCM BAND |
Q pe

FRS AL
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¢. ALL TwmDI J}? . TICTDM PMEIAGY PTAT y
hps.,DID,_-,Oh.. 7..—-\:7 - t-t) vﬁ--:r.-wu:- .L-J:\/vi; ‘.J-JC.'_ v 1T [‘.J.u'-JO‘. - IJ
?u:?*,i} 13y SU%ud& EZCZIVE A4 MININMUM OF ONE IFCwu!LJT INCRTAST
¢ AVNUALLY TERCUSE TES MIT-POINT OF & BAND LEIVFL Frorais
.'"’f,_ T T , » ' T~ . . o h _ - oG :’—
CCMPATARILITY PLY ADJUs™ 2RE NCT GUARANTEED ANT MLY 2=E WITEREZLD } (
v s : ahdd i o SN 1L > PR w ol ! !
If V“I;:F iJM?LO:/EE ’S Pl!:""',‘\ QILT'I?\I’Y I‘~ {\, l,) VLT ~ D T rm S Tor m "‘ “
U XallNag S MARGINATL It LhSniIu;.ﬁC TOIV., !
RONTIS IWIT T DOoELM ’ I
nmIrﬁ'mrfkmy”:v awale PROGEEM WILL BE ESTAZRLISEED FOR U3SE 1X
LA v ~, . T OMITTY Litrem s P . = N
g§h(-,g“u JITH THD uA?LRIh.N;AL LY SYq"‘h.. THE LONUS PRCGERLY MAY
rro— 2T v T n thal e ary . . - -~ Pl ne PUS ca
e ;Sju. BUT NCT LINM TYEZ, TC AWARD EMPLOYT WHO EZAVE EYLCELD
SAI TN 4 PAY LEVEL AND ¢ NOTT0
LARY INM 4 PAY LIVEL aND LRE NOT SLLquBD YOR PROMOTION;

MEOEL’?EH_ORﬁhNFE ME S EECOGNITION BUT NOT IN THE FORM OF

CCNTINUAL PAY REWASRT N SPECIAL ASSICNMEINT OR WHOSE PERFCRVMLNCE -
DTQ 3V:§ SPECILL nFC ITIOK. BONUSES WILL RE P4ID IN EQUIV:LMNT e
I“Ci : NTAL VA _p QN A ONE-TIMZ BASIS. WO“U TEEN ONE INCIENFATAL

égOTV :;W PLrnJAREL?.“‘f;C?“NEPDLTIONS FOR BONUSES WILL 3% MLDE BY
LPEigT g; ghI:F ,lﬁEVIndLU £T EZADOUARTERS, AND APPROVED BY TEER

-~~~ A~ A~

g T JELOPMENT AND

. THE CAREER L3V PZLINING GROUP/AMD WILL 3T
RESPONSIELE FOS THE INITIA: REVIE ; UP/SMD WILL 3t

IKDIVIDUAL RIQUESTS FCR
TPERINMINTAL PLY SYSTEM DURING

b

T I o T

; 0
EXCIPTIONS TO POLICIES RFGARDIAG THE z
TEZ FPIRST YEAR Cr Tkz EYPZFIMENT.

AT YV apAaT T ' -
ALART RANGES USZID IN THIS EXPRRIMENT WILL EE
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P02 DAGE 235
TOT: 2713327 STP &4 KLSEINGT gvigzy
e L lTnmiTmn mreter
OPERATIONS TC0 LEVEL II |
SPECTALIST 700 LIVEL III
STLFE TCY IZVEL ITI
SINIOR OFFICIR TCM LEVEIL IV
;
Y. PLACEMENT CRITERIZ ¥ILL BE ESTASLISHID FOR FACH LIVET «ph |
USTrD 79 50*721 EMPLOYTZS FRGK TEE 5 SCHEDULE 70 M3 BXPLAIMANELL |
PQ qu>m M. 4 COMMITTEEL Hi$ BEEN CONVINID $O DETEININT 01 N |
CONVERSIONS. FPMPLOYTES PE R PAND LEVEL AN |
CONTZRSION LOYZES WILL BY NOTIFIED OF THEIR PAND LTVEL ANL .
V. 4 COMMITTEE(S) WILL BT APPOINTED TO COORDIMLTH £an :
- - g ] d - AY ’ o s 5 e by - P - L "‘-f.x "‘x\u \)‘c’P:‘SEr i
;rEL *F«‘igrow CF THE ITPRSIMENT. TEZSE RFSPONSISICTIIES f1or - |
N .;... i B T ‘
i
~ COORDINATING WITH OP AND OTEER CRGANIZATICH
COYPONENTS WHFRL OC ENMDLOYZES AXE £SSIonEn
= DEVILOPIAG 4N EMPLOYZE 3RIEFING PACTAGT
~ DEVILOPING &% INSTRUCTICNAL 2UIDE s -iLL
TVALUATION MATERILSS
v. (TEE INTINP OF THIS NOTICE IS 7O SERVE if 771 NDOSTEP It
OU?L COPI‘T’\’UTP hP“O mo- 41;D-DCU—\4DTOV o L -.-, Sie L : ) SI. CO blhp Il\'
™ 5 \4 r ™ \—l- hnd lad
HER S SinEl..i 'ES INFOAMID OF OUR PROGRESS -
X. CATEZ0RY DESCRIPTORS (ATTACHMENT D) HAVE BRI
207Y DESCRT Tt ' BEEN REDEFINED FOZ
TCO SERIFS EMPLOYEES LND NTW ¥ " 3% USED FOR TE:
700 SIRIFS i ES LND NE¥ PROMOTION CRITIRL. WILT 3% USED FOR T&:
3. COMMENTS OR QUESTICNS REGARDING THIS PRIcass
_ : Bo4 B 50SAL SEOULD 2
DDPESSID 0 :MD. RESPONSES T0 TEESE COMMENTS 20D SUESTIONS ba %
EITEXR BE IN THE FORN OF & FOLLOW UP COMMUNICATION 50 AL co
EMPLOYFES OR ON 4N INDIVIDUAL BASIS, EOWIVE?, ¥E WILL TRY 70

ALDRESS ALL CONCIBNS 4S APPRGPRIATI.

DATT:
NEME: SSHh: PANEL: CC/ECD

CONFILENT
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« TCT: 2713277 STP &4 VESELNGT e7iecr | o
_________________________________________________________________ |
{ CURRINT ASSICNMENT: PCSN/TITLT j
) PLR {OVERALL) teveunn it nenennanennnnnnnnnn. X8 - -«
CAT. DESCR. (I BOUALS 3, IT EQUALS 2. ' IR
{ III E(\U‘:‘AI_S 1)00-0000-00---.c..oo-tnt YR
P.&aa D.?TINC‘ ON SUPEDVIQIP"J '\1_ )-oo-nnn.o'.c-o;‘:l Lo K (
LE4DZESETP (FCR NCN-SURTRYISORS) (1-%).......X1 !
¢ OC TINURE  1-5 YRS meuiis oz R
€-12 Y23 Z0UALS 3 (
11-15 Y25 EQUALS 4
{ n - 13 ?LUS E\,\.‘UA-LS 5 * % a v o0 s -.4‘:: L A )
DIRECT THMVOLYTMEINT Ip N
25X1 [ lictryvrTres i7o- 3)..... 11 ?
( T'IT?DD.”DQU\‘;L REL‘:.TIQ-\‘:S {1 o 5). ..'..I\:l . ® @ & ° o @ :
CREATIVITY (1 = &)..... ' S €
= X * o o ® 8 3 0 9 0 0 020 8P e e L * ® o o ot o
PEDICATION (1 = 3).iiiiiiiiinnnneennnnnnenn. X1
P Lt S S U DO 1L |
TEITIATIVE {1 = 5)uiininenunnnnununnnnnnnnnnXs oot C
STLT zzpﬁzsgzgm WRITTEN 4ND CRAL) (1 - 5)..¥1 ..., |
¢ CICCMPMENLED INCREMENTS
fM~Y*uvv MEDIAN, MININUM, NONT) R C
DICOMMENDID TCR PRONGOION - TOTLL: ‘
S i nd @

COMI‘P,'IS:

"

COMPONENT CHITF SIGHATURZ

+

13
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e _;\R\ T APPRAISAL REPORT ~ AN SNNUAL PERFORMANCE APPRAISAL
| 3EP0RT \ZA R :L ?.:OKPLLLLU Ch EACE EMPLCYEE IN ACCORDANCE WITE
( CFF GC PAR AND EVALUATION SCHETILE FOR TELICOMNUNICATIONS OFFICERS
(?co;. THE REPORT ¥ILL ADDRESS TEZ MERITS AND LEFICIENGIES P TAGE
TNDIVIDUAL TN ACCORDANCE WITE APPROPRIATE RESULATIONS AND o
C cu ITT*INES. COYPONENT MANLGIRS AR CHARGED WITH AEVIEWING TETST
PIPCRIS IND DNSURING "¥Z RITINGS iND COMMERTS ATDRESS THE CRITZRIS
IV LCCORDANCE WITH FSTARLISEED GUIDELINZS. INFLATION OF PARS #1LL
C gng;r TEE MIRIT PAY GF THOST EMPLOYZIES 4HO WARRANT RECOINITION TO2
SUPTEI0R PIRFCRMANCE UNDEE ZANTILZ 0SITTsTh. THE San WILL CCLTINUR
TO BF TEE PRIMARY CONTRIZUTING FACITOR 7C T3E TOTLL IVALUATION. l
CATICORY DESCRIPIOR - 4 CATEGORY DESCRIPTGR IS ASSISNED BY THT
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|
DEIFTRRIL TELEIPOUCH, !

_ _ T
84 5129335 POR PAGE 227 |
TOT: 3713307 SED c4 VAISEINGT 271827
e e e e e lTmhImEn mrreer {
FIRLD covpo INT TOR TICE IMPLOYEZE BASED ON EIS/FED JyToALT
deTyy,mI \ Tr”- . Ll -1:. Jips; 4 / u\]....L.‘L._J.‘.A
SVALUAT '_1‘ CLUBED IY TEIS EVALUATION ARE THE 5437 ZER70aNMANCE {
H'SO“fL“Q§fz;I§;TIES AND POTEINTIAL FOR GROWTE. V0ST DMDTCYLES A9F
YSIDERED T0 B GCOD PERFOTMERS AND COULD RICEIVE & 2471%e OF
ATEGCRY TI1I. ANY EIMPLCYEE WHO EXCEEDS THIS RATING, 20T IS KOT {
T 14 e; .’r y'. Y T\’ﬂ l hnl » L] - r hd = i .
SUPERIOR WOULD BE RLCED AS CATFGORY II. OKLY T:0ST IvPLCYIDS win
ARF TRULY SUPLRIOR ARE RATED CATZZORY I. DPOOGR PERICAYMERS (BiLOW 723
ACCEPTABLE STANIARDS LRT CCNSIDERED CATEGORY IV). (STE THLIVIobac {
CLTTECRY DEFINITIONG.) T e

TIRVISTON — TPHTQ AmT o FQQ ; ; -, 1 ¢
“ﬂvSH;;.Ii;:O“’ “-th RATING IS ASSIGNED 70 LNY INT IVITIULL WHY HAS ¢
u:‘OmDER TED SUPIRVICSHRY RUSPONSIBILITIES DURINC TET 2WTTINL S7P2[AD
ThIQ ‘\.ﬂmTr._ LMD DRT amy DT"-“V‘ M T T r—"ri ;::‘ :::J.J..--.L. rralodl .
TU"‘ "’N‘T_)"’Ov-r-‘v‘ :\;‘:%:ﬁ :Lf‘.—lq*’:v :1*:) EIS? b~ ﬁ PL C L IR :‘-d AMI“U:‘:‘ PAE.
s Poo0y MIST ELVE SUPZRVISED AT LELST ONE INDIVINUAL Tos ¢
o e ; = s TOUAL FOr
550 Q% IPx;:uv 32 PEPCENT CF THE TIME DURIKG THE TOT:LL RITILC
] > TER TVT Y ITET P AN —_ noe
RICE, I TEE INDIVIZUAL £ GOOD ROLE MODEL AND TFVACEZDR?
TEQUTD o mp RimTer weT- . . . {
?fi;I: - %528 RaTING WILL BE USFD FCR TECSF INDIVIIZU&LS wWZC mn
LIFY ¥9 TEZ C2TTIRTL NT 2F SUPERV 3 )
{ TRVE - :n%?ﬁqcx:-Aa;“ UNDER THE ZEADING £S & SUPERVISOR PUT i
ofvhoa mrARTING AS &£ POTEINTIAL OR TROVENM LZLD3ER IEDIVIZSUZLS R {
:m'\jfl’\r\ “Trai-<c ™ T iy . T ~me i "““‘ = - = -
8;56;:1¥ 5;»5 SEMOKSTRATED LELLERSEIP STILLS 2QUT EaVs NCT
JEORTUNTI?Y T JyUcoLy 7 LELALTDGE SENTI o i
{ L- .~-LI\I-. TO DU..,--J.LJISE. UE.’XL“:ST.IP PO‘LAP\TLAL IS T4 N3 (
|

C OC TENURE - 7E
CATEIGORY. TENUR
ORGANIZEATION. I
WILL ®E RCUNIED

L ZXPERIENCE IN OC IS BEING ADDRESSED IN TEIS |
£ IS DEFINED BASED ON THZ EOD LiTE IN OC VERSUS TEE (€
OMPONINTS LSSIGN A VALUF BASED ON TEIS DATE. TINUIF |
T0 THEZ NEAREST WUOLE YF&2, T

DRPERSONAL
ENT TFE CCONM

Ik
nTg
ECTIVILY WITE
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REI:;”-.'ITIO S — CONSIDER THE INDIVIDUAL’S ABILITY TO
PONINT, CFFICZ, AND ORGANIZATION, £ND TO 403K
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' Date

ROUTlNG 'AND TRANSMITI'AL’“’

_. o]t
'I’O' &ame office symbol, room number, Initials | Date
: u:ld:rg, Agency/Post)

1

O [ TS =

==

-

Action File Note and Return

Approval For Clearance Per Conversation

iAs Requested . For Correction ) Prepare Reply .,

Circulate "1 | For Your'Information See Me '

Comment ) Investigate Signature

Coordination ) Justify
REMARKS

\S\M)

(B, e mvfﬂqepﬁo x\t@ﬁz

| %ewub%k

. 1
DO NOT use this form as a RECORD of approvals, concurrences, dasposals,

clearances, and similar actions
FROM: (Name, org. symbol, Agency/Post) Room No.—Bldg.

[@MCQD o Phone No.

5041-102 : ST OPTIONAL FORM 41 (Rev. 7-76)
Prescribed
L detA A a:»i_ms a8y . FPMR (41 Cf‘) 101-11.206

Declassified in Part - Sanltlzed Copy Approved for Release 2012/08/15 : CIA-RDP92-00420R000100030021-7




Declassified in Part_- Saniti_zed( Copy Approved for Release 2012/08/15 : CIA-RDP92-00420R000100030021-7
Date g
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" | initials | Pate
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. C,[OMQJ) ' @(’ 1o[a[

. ROUTING AND VTRANSMITTA,SLIP

T0: (Mame, office symbol room number,
<« building, Agency/Post) .

1. QDZD pf—\-df?‘*
.2, - . -
,”D:l[ S

- 2 SEP 195 -

Action File Note and Return
IApproval - For Clearance " Per Conversation
As Requested For Correction Prepare Reply
Circulate For Your Information See Me
Comment investigate - .Signature " -
Coordination Justify
REMARKS

BARBARA o
Yee 5@\:@ erQUES, ATTACHKD

S OuR. @)mﬂ @,Q s YdE OC
Qf*EbLE“A(:Gq, Q@U@ 'QE/&A&Q .

Al
DO NOT use thts form as a RECORD @ approvals, concurrences, disp
clearances, and ¥imilar actions

FROM: (Name, org. symbol, Agency/Post)

e [Pmeo

Room No.—BI
by k

Phone No.

© 5041-102 -
*- GPO 1981 0.~ 361—529 (148)
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